














B. No Surviving Spouse or Surviving Dependents

If there are no living spouse or dependents at the time of death of the Participant, the account will revert in accordance
with the Employer's election under Section VIII of the VantageCare RHS Adoption Agreement.

XII. The Plan will operate according to the following provisions:

A. Employer Responsibilities

1. The Employer will submit all VantageCare Retirement Health Savings Plan contribution data via electronic submission.

2. The Employer will submit all VantageCare Retirement Health Savings Plan Participant status updates or personal
information updates via electronic submission. This includes but is not limited to termination notification, benefit
eligibility, and vesting notification.

B. Participant account administration and asset-based fees will be paid through the redemption of Participant account
shares, unless agreed upon otherwise in the Administrative Services Agreement.

C. Assignment of benefits is not permitted. Benefits will be paid only to the Participant, his/her Survivors, the
Employer, or an insurance provider (as allowed by the claims administrator). Payments to a third-party payee (e.g.,
medical service provider) are not permitted with the exception of reimbursement to the Employer or insurance
provider (as allowed by the claims administrator).

D. An eligible dependent is (a) the Participant's lawful spouse, (b) the Participant's child under the age of 27, as defined
by IRC Section 152(f)(l) and Internal Revenue Service Notice 2010-38, or (c) any other individual who is a person
described in IRC Section 152(a), as clarified by Internal Revenue Service Notice 2004-79.

E. The Employer will be responsible for withholding, reporting and remitting any applicable taxes for payments which
are deemed to be discriminatory under IRC Section I05(h), as outlined in the VantageCare Retirement Health Savings
Employer Manual.

XIII. Employer Acknowledgements

A. The Employer hereby acknowledges it understands that failure to properly fill out this VantageCare Retirement Health
Savings Adoption Agreement may result in the loss of tax exemption of the Trust and/or loss of tax-deferred status for
Employer contributions.

B. [ZI Check this box if you are including supporting documents that include plan provisions.

EMPLOYER SIGNATURE 

By:.������������������� Date:-------------

Title:. _______________________ _ 

Attest:. ______________________ _ Date:-------------

Tide:. _______________________ _ 
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Mary C. Blasi, City Manager

Leslie Wallace May, City Clerk
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V.  Eligible Groups, Participation and Participant Eligibility Requirement 

A.  Eligible groups 

The following groups of Employees are eligible to participate in the Employer’s welfare 
benefits plan identified in section IV: 

• Administrative Officers / City Manager /City Attorney 
• Police Lieutenants 
• Civil Service 
• Retirees Currently Receiving Monthly Stipend Payments 

VI. Contribution Sources and Amounts 

Direct Employer Contributions: 

The Employer shall contribute on behalf of each participant the following: 

Administrative Officers/City Manager/City Attorney/Police Lieutenants Retiring 
Before or On September 30th 2022: 

 1% of Gross Earnings and; 

The greater benefit for which the Employee is eligible: 

Lump-sum payment at retirement for employees retiring at age 50 or older 
with 10 or more years of service, or for sworn police Administrative Officers 
or Lieutenants with at least 20 years of service regardless of age - $250 
multiplied by the number of months between retirement date and month 
turning age 65 (excluding month of retirement and month of 65th birthday); 
or   

Lump-sum payment at retirement for employee’s retiring at age 55 or older 
with 15 or more years of service, or for sworn police Administrative Officers 
or Lieutenants with at least 25 years of service regardless of age - $300 
multiplied by the number of months between retirement date and month 
turning age 65 (excluding month of retirement and month of 65th birthday). 
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Administrative Officers/City Manager/City Attorney/Police Lieutenants Retiring 
After September 30th 2022: 

 1% of Gross Earnings and; 

Lump-sum payment at retirement for employee’s retiring at age 55 or older with 15 
or more years of service, or for sworn police Administrative Officers or Lieutenants 
with at least 25 years of service regardless of age - $300 multiplied by the number of 
months between retirement date and month turning age 65 (excluding month of 
retirement and month of 65th birthday). 

Civil Service Retiring Before or On September 30th 2022: 

The greater benefit for which the Employee is eligible: 

Lump-sum payment at retirement for employee’s retiring at age 55 or older 
with 10 or more years of service - $150 multiplied by the number of months 
between retirement date and month turning age 65 (excluding month of 
retirement and month of 65th birthday); or  

Lump-sum payment at retirement for employee’s retiring at age 60 or older 
with 15 or more years of service - $200 multiplied by the number of months 
between retirement date and month turning age 65 (excluding month of 
retirement and month of 65th birthday).   

Civil Service Retiring After September 30th 2022: 

Lump-sum payment at retirement for employee’s retiring at age 60 or older with 15 
or more years of service - $200 multiplied by the number of months between 
retirement date and month turning age 65 (excluding month of retirement and 
month of 65th birthday).   

Retirees Currently Receiving Monthly Stipend Payments: 

Lump-sum payment equal to the total amount of remaining monthly payments to 
which the employee is entitled under the benefit plan in place at the time of 
retirement.  Total amount will be calculated as of October 1, 2017. 

 




